€ cornerstone



Cornerstone TalentLink Roadmap

Q4 2022 - 2023

& cornerstone



SAFE HARBOR

The following is intended to outline our general productdirection. It is intended for information purposes
only and may not be incorporated into any contract. It is not a commitment to deliver any material, code, or
functionality, and should not be relied upon in making purchasing decisions. The development, release,
and timing of any features or functionality described for Cornerstone’s products remains at the sole
discretion of Cornerstone.
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The Cornerstone Talent Experience Platform
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PRODUCT ETHOS

Open Ecosystem
Future-proofed, interoperability with best-of-breed

Craft

Magical moments, continuous innovation

Strength in Numbers
Al-Powered Actionable Insights

Responsible
Ethical, Accessible, Inclusive

Human Centered Design
For the personin the professional




AND ONLY CORNERSTONE CAN DELIVER...

Al powered intelligence and
automation

o

The mostholistic °©°

- oo
experience for your people o

future-proofarchitecture .

Bestin class learning
and talent management

An extensible and
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TalentLink
Roadmap
Focus Areas

+ Simplified experiences

* Improved extensibility
support

* New communication
channels

c Q, Search...

Recruiter Dashboards

=+ add filter Q. Active Regquisitions

NEW REQUISITION

NEW CANDIDATE oo

1L
T|1I'

3
Expiring Postings
66 postings in total

JOBLIST (9)
Recruiter 1, Requisition Status

Requisition Title

Network Specialist (m/f)
EMEA01335

IT Security Officer
EMEA01349

IT Security Officer I
EMEAD1352

Senior Application Developer
EMEA01429

Database Administrator Level II (m/f)
EMEA01805

Oracle Database Administrator (m/f)
EMEA02398

77

to pre-screen
2154 new applications

333

Offered
252 offered 7+ days ago

Candidates Num /N Requisiti...  Department
.

- — . 2 Open EMEA _LEI
16 1 12 3

- — . 5 Open EMEA_LEI
22 6 13 3

= IS S . 2  Open EMEA _LEI
13 5 5 1

= — 18 Open EMEA _LEI
22 3 13 5

.

- . 5 Open EMEA _LEI
73 24 46 2

.

= - - 2 Open EMEA _LEI

38

Requisition Location

New York City, United States

Frankfurt am Main, Hessen,
Deutschland

Liverpool, England, United
Kingdom

Santa Monica, CA, United States
of America

Cornerstone (HQ) Santa Monica

Santa Monica, CA, United States
of America

CV Review Candidates

Creation ...

17/07/2017

30/07/2017

01/08/2017

10/10/2017

18/07/2018

23/07/2019

Hiring manager

Lars Eichhof (MS

Lars Eichhof (MS

Lars Eichhof (MS

Lars Eichhof (MS

Lars Eichhof (MS



TalentLink Roadmap

RECENTLY DELIVERED

(Q4 2022)

Integrations Marketplace
for 3rd Party Vendors
Communication Center -
Self-Service
Configuration

Branding Management
for Candidate Pages
New REST APIs -
Assessment Provider,
Queues, Timesheets
Export Hired Candidates
from TalentLink to
CSOD Core

Search for malil
templates, forms and
guestionnaires

VONQ Integration

NEXT RELEASE
(Q1 2023)

Self Service Career
Sites

SMS Templates and
Automation

Campaign Management
— Auto Assign Tags on
actions

Pool Assignments from
Pre Screening App
Prescreening Tool and
Candidate Review Tool
- Visual Enhancements
Displaying Videos in the
Job Description
Component

New way of bulk start
Selection Step

FOLLOWING RELEASE

(Q2/Q3 2023)

New User Management
New Rights & Roles
Management

Skills Matching on
Career Site

Self Service SSO
Configuration
Anonymization
enhancements (Flexible
User Assignment)
Anonymization
enhancements (CV
Config Options)

New Group Interview UX

Q4 2023

AND BEYOND

Skills rating and
Confirmation on
applications

Skills based Candidate
Comparison
Responsive Feedback
Forms

CRM - Self Service
Content and Landing
Pages

Candidate Portal
Extensions — Phase |
SMS/Whats App 2 way
communication

New Documents in
Talent Profile UX




Recently Delivered

Self Configuration of Communication Center

° Q_ search... B’

Value and Be neﬁt: a ¢ Communication Settings & Domains Configuration
Self-Service configuration with the new configuration page, all * T
management is done directly in TalentLink by the Administrator, removing @ VAU COMMUNICATION SETTINGS > e

.
- Conversation ID placement
@ As part of an emall address. ID is visible to recipients (e.g.

the necessity to involve CTS or Support teams R
some.mail.pfafdvid08igb3vhhmgkdt@email.com) f2 verihed
In email header. Will not be visible for recipients. This option works with all popular email
clients but may not work for some more obscure ones
Directly in a message. Conversation ID Is placed in an email body and is visible to recipients.
[J Works with all email clients. WARNING: ID can be easily removed or altered by a recipient

~ DOMAIN MAPPINGS

Key Features:

when replying so this method is less reliable. From: first.sandbox.recruitmail.com

» Configuring custom Email Domains which can be verified and ¢ o r d

authorized on customers’ servers. & Light emals
o Set up “reply-tO” domainS, (7] @® Send linkwhen email is too big (over 10MB) E::_V.n mail.cc.recruitmail.com
* Once acustom domain is verified administrator can define sub- O Alemals as inks + newmapping

domains as well. Emsl contenc s s o welse, Lk this wehoke s st ko of e
* Create detailed mappings between various domains > BOUNCDEMAUSUST
* Sending email attachments in a standard or secured way (Secure -

Attachments)

» Signing emails with certificates
+ Sending emails as links
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Recently Delivered

Central Branding Configuration

= ° Q, search... a’ 8 (o) *
V_alue and Be_neflt: ) B candidate Pages Management BACK
Simplify managing different company brands and provide &
a consistent branding experience to candidates & | Sorormiton companylevel -
throughout their recruitment journey.
42 BRANDING UPDATE X
@ v BRANDING TEMPLATE
Name of Branding required
e O E{ztjgjij;‘etm template Vanilla
Key Features: A
- edited: 10.06.
Candidate Pages Management allows to: ¢ © €50 branding s sermes 0 s
- Add/create multiple branding templates g e O showheader
° Set templates to be used as Company default’ i.e.’ to * O ;jr‘f;‘:t;é;?s-mzz When no header is selected, the logo and any menu items will display on page background colour. I_D ’ i
o o Logo (URL)
be used as the default template for all existing and %] e ’
each new organization on a TalentLink instance O baemalten B / @
» Assign a different template to be used only on a e MAIN seTTINGS
Chosen OBS Ll (Organlzatlon(s) Level 1) O ;?;:‘i‘:é.gié;261203F3VBSM8N79V7PL Background colour Font colour on background |—D f
*  Overview of all created templates and where they are e viotats #9507
used A ir:iied;mlﬂfﬂ?i Colour used as page background Font colour of text displayed on the background = . .
Main colour Font colour on main
#002e6d #ffffff
Colour used as a background on primary Font colour used on primary buttons.
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Self Service Career Sites

Value and Benefit

» Easily configure and launch an out-of-the-box, WCAG
compliant career sites.

* Reduce time and costs for TalentLink implementations (CSOD
Tech Services not needed)

* Reduce costs by eliminating need for external agencies

* Customers can use as interim Career Sites during Roll Out or
as Campaign Sites

Key Features

» Configure or edit standard formating and feature options of
Standard Career Sites by partner or Customer Adminstrator

» Export Career Site Components and embed in Customer page

+ Alternatively new Career Site can be hosted by Cornerstone

Support

« Languages:All

* Regions: Global

* Regulated Compliance: WCAG 2.1

Edit Site Conﬁguration You are editing a form for:

Site Name:
APAC Career Site

Site integrations

Site integrations

. . Subtitle goes here
Security settings

Activate Google for Jobs
Internationalisation

Activate Indeed Organic Listing

Posting settings Subtitle goes here. Switch turned

Activation of this feature must be preceded with mapping from Interface Value Mapping

on adds new piece of form to fill in.

i Draft Version
Ei(ﬁernal

Autoposting rules

Candidate related g forerstone | QO Search..

< Site information

Draft Version

o This site was not activated for posting.

COMPONENT CODE SNIPPETS

<> generate code snippets

L CONFIGURATION COMPONENTS LAYOUT DEFINITION

]

.

23
Job Search and List 7

?

& Job Alerts ra

w

¢ Job Description Vg

e

2] Responsive Application Component /7
Branding and translation set 7
Advanced Settings Vg



https://preview.uxpin.com/6fbb9c873964a31261e8a3a7f96e41e8f4cc97cb

SMS Templates and Automation

Value and Benefit

Automate SMS with templates and custom phone numbers to
streamline candidate communications and ensure (employer)
brand consistency

Key Features

* SMS Templates - Saves time and ensures brand consistency

+ Ability to set unique SMS numbers/ sender Ids with customer
brand name (region specific)

* Automation - SMS as new communication channel for candidate
related Advanced Rules like interview or task reminders.

Support

* Languages:All

* Regions: Global

* Regulated Compliance: N/A

CONTACT BY SMsS

Recipients

Randy Price (+48796123456) €) A  Alice Brown €

Rosetta Glover (+48 666 123332) €9  Bettie Newman (+48 688 888 123)

Communication Template

- new empty message -

Message languages

English (US) - < >

O default language

6/12 recipients will get this language version as prefered one.

From

Company phone number 1 (+48 755 100 100)

Message content

[%]

56 characters / 1 message

The length and number of messages sent may vary between recipients.

CANCEL




New User- and Roles & Rights Management

Value and Benefit

* Redesign of User & Roles Management to ease
administration and speed up implementation of TalentLink

» Surfacing TLK Rights granularity to customers allows better
alignment to customer user needs and profiles

Key Features

» Redesign of Roles Management to allow administrators to create
custom roles based on rights and assign them into groups

» Simplified user creation and user management with bulk edit and
Role Group assignments.

Support

* Languages:All
* Regions: Global
* Regulated Compliance: N/A

= Q, search...

== & User Settings

USER DATA AND PREFERENCES

Type

I!I O Advanced

= O mss
First name
¢
4

(various values)

Last name

(2] Muller

Language

(various values)

Currency

(various values)

Distance units

O Kilometers (km)

O Miles (mi)

Status
@ Active
(O Dpisabled

Time format

@® 12 hours (AM/PM)

O 24 hours

required

required

BACK DELETE USERS

LOG IN DETAILS

emulle

COMMUNICATION

flastnamesky@company com

MEETINGS

1h:00m, Krakow | Jazz, TalentLink calendar

NOTIFICATIONS

Messages, Tasks, Events

REQUISITIONS

Assignment and personal templates

ROLES

Recruiter [ Resourcer +17 User Roles

ACCESS & SECURITY

UL API, mobile (app store), mobile (MDM)

INTEGRATIONS

Real time posting, DocuSign

EMAIL GATEWAY

disabled



Enhanced Diversity Recruiting

Value and Benefit

Candidate
Hiring candidates using a process that is free from biases for or 1D 49074
against any candidate and support diversity recruiting strategies. Java developer at Company co.
SKILLS PREVIOUS POSITIONS
Key Features N
omputer sk léva senior developer
« Configurable Resume Anonymization Options (what is left and Javaseript - P 108 o
on Igu K i ym p Android + C++ « Word S
what gets anonymized in the resume) Ruby on rails Java developer
Company 2

* Anonymization for single user groups (e.g. Hiring Managers

Support on additional sites. Implementing E-commerce

only) LANGUAGES sites as well as scaleable intranets
. . A . . .« . Enali 4 years
* Potentially considering NEW APPROACH with keeping original fnoen Junior PHP developer

Company co.

format -

Basic EDUCATION

Iz‘»flaE:t;r Computer Science
Oxford

Support

Bachelor Engineering
Georgia Tech Study

* Languages:All ayeors

Math and science

® Reglons' Global Edinburgh’'s Royal High School

* Regulated Compliance: N/A



Upcoming 12 Months+

Skills - Rating and Confirmation & Comparison

Value and Benefit

» Continuation of Skills based recruitment in TalentLink: Sourcing,
Screening and Hiring new employees based on the skills,
capabilities, and talent - rather than their educational background
or degree

» Adding more value to assigned skills if validated in interviews or
assessments

Key Features

* Recruiting team or Hiring Manager can rate and confirm if a
candidate has the skills defined in the requisition skills profile

* Confirmed skills enhance the information held about candidates
in their Talent Profile and Talent Database.

» Ability to compare candidates based on Skills

Support

« Languages:All
* Regions: Global
* Regulated Compliance: N/A

Maly, Stefan

FULL PROCESS TEST

B Candidate Summary

Senior Database Administrator (DBA)

Senior Database Administrator (DBA) - Millennial Media, Inc
Lutherville, MD

Work Experlence

Senior Database Administrator (DBA)

Millennial Media, Inc

January 2011 to Present

Support for mobile advertising databases containing billing, optimization, reparting and scheduling
information.

= On-call support, cade reviews, , and promotion of application releases to Production.

= Support of two dozen MySQL databases from 1/2 to 9 terabytes with replication.

« Installation, monitoring, troubleshooting, migration, tuning, and backup of MySQL

*5 Oracle 11g databases of 1/2 to 2 terabytes with Active Data Guard replication for reporting and
high availability.

AWR and ADDM monitoring.
n.

tion.

ion at both the instance and SQL statement level

ell 3 SAN storage conf and Linux tuning
= HP Vertica 5.1 and 6.1 columnar database administration and tuning.

Database Administrator (DBA)
Select Computing, Inc
January 2010 to January 2011

Support of over 55 Oracle 10g and 11g DBs, both OLTP and DW.
« Proactive monitoring, tuning and problem avoidance using custom scripts, AWR/ADDM, & OEM
Grid Control.

iguration, upgrade, and patching of Oracle in Solaris and zLinux environment with

ASM.

= Extensive coordination with multiple different cont;

= Troubleshooting including tracing, metalink research and SR creation and tracking with Oracle
support.

Select Computing, Inc

> Your Assessment

1 attachment

1 attachment

Due: 30/08/2019

Please complete the feedback report ! Feedback Report -
Interview

o Goku Son
6 minutes ago

Skill raiting

Must have

°

+ add comment

+ add new skill

Nice to have

Advanced

- Beginner 40

M intermediate 60

Expert 100

Not rated




Candidate Portal Extensions

Value and Benefit

+ Extending Candidate Portal functionality to foster Candidate
Engagement
o Red uce admln taSkS for recrulters c cornerstone My Applications ‘ My Privacy Settings | Profile ‘ My Communication Preferences David Hunter e

My Applications

Key Features

B 1172412021
« Phase I Test Best Practice
« Login-Component that can be embed into customers career site | :V::WAV‘“IM |
* Logging to Candidate Portal using email and access code sent on !
request B o08/30/2021
. Phase I Principal Engineer (m/f/d)
» Candidates can view their application status
+ Review submitted application ) 042112022 :
+ Candidates can send a new version of their application via Candidate Director - Corporate Finance

Portal while recruiters have still access to both versions.

Support

* Languages:All

* Regions: Global

* Regulated Compliance: GDPR



Thank You!
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